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Sinhala Hindu New 
Year is one of the 
biggest celebrations 
for Sri Lankans.

ChampSoft Sri Lanka and the welfare club 
organized a New Year festival for the 1st time to 
build friendship and happiness among the staff 
members, they have really enjoyed the traditional 
food and the games. Our Avurudu celebrations were 
a true reflection of the unity and harmony that our 
community values.



as the team of the month for 
March 2023

Team of the month

Montecito AM

With your unwavering enthusiasm and hard work, our projects are 
always done to perfection. Thank you, team, for the efforts you always 

put in each time there is work to be accomplished.

Congratulations !
Poornima

AnushkaGowsegan
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- India

Shameer Swastik Yadav Shivang

Welcome to

Champsoft!
We believe that you can 

contribute a lot to our team 
and we will be a great 
asset. Enjoy the ride!
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Good Luck!

EMPLOYEE ENGAGEMENT
(Well being, Company Culture, 
training & development &
recognition)
Employee engagement is critical to the success of any organization. Engaged 
employees are more productive, motivated, and committed to their work, which 
ultimately leads to better business outcomes. Employee engagement is crucial to 
the success of any organization. By fostering a positive and supportive workplace 
culture, communicating clearly and openly, recognizing and rewarding employees, 
offering opportunities for growth and development, encouraging work-life balance, 
and soliciting employee feedback, organizations can improve employee 
engagement and reap the benefits of a motivated, committed, and productive 
workforce.

Employee engagement matters for several reasons. Here are just a few:
Higher productivity: Engaged employees are more productive and efficient in their work, leading to better business 
outcomes.

Increased morale: Engaged employees are more satisfied with their jobs and are happier in the workplace, leading to a 
positive work environment and higher retention rates.

Better services: Engaged employees are more invested in their work, leading to better customer service and increased 
customer loyalty.

Greater innovation: Engaged employees are more likely to be creative, offer new ideas and approaches, and drive 
innovation.
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Sazia Begum
HR Executive - India
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